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Health Promotion

It is the process of enabling people, 
individually and collectively, to 
increase control over the determinants 
of health and thereby improve their 
health.



• The European Network for Workplace 

Health Promotion (ENWHP) is a platform 

for the exchange of information and 

experiences between all stakeholders in 

workplace health promotion committed 

to the network's vision: 

– “Healthy employees in healthy 

organizations”.

Health Promotion-EU



• ENWHP was born in the framework of the Community Action 

Programme on Health Promotion, Information, Education and 

Training, supported by the European Commission to encourage the 

exchange of information and dissemination of good practices and 

national and international cooperation.

• Since its inception in 1996, it has developed good practice criteria 

in occupational health promotion (OHP) for different types of 

organizations and has promoted the establishment of support 

infrastructures for OHP among its members.

Health Promotion-EU



• The ENWHP is an informal network involving Institutes of Occupational 
Safety and Health, Public Health, Health Promotion and compulsory social 
insurance entities. In a common effort, all members and partners of the 
Network seek to improve the health and well-being of workers and to 
reduce the impact of work-related injuries on the European working 
population.

• The Network currently has 28 National Contact Offices corresponding to 
all EU Member States, future members and countries of the European 
Economic Area.

• The Network is composed of 30 stable members of which 28 are the 
National Contact Offices appointed by the respective home country 
governments and 2 international associate members, one in Canada and 
one in Japan.

Health Promotion-EU



• The main objectives of the European Network for Health Promotion at Work 
are:

1. To promote and facilitate the exchange of information, experiences, and 
best practices in health promotion at both the European and national 
levels.

2.  To develop situation studies and transnational projects on topics of 
common interest to its members.

3.  To set up and maintain a European structure to support European 
initiatives and the corresponding national structures.

4.  To make available to the relevant stakeholders tools and methods as well 
as arguments and evidence of the effectiveness of health promotion 
interventions.
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• The declaration of principles of this network is embodied in the Declaration of 

Luxembourg (1997), based on the definition of health promotion that appeared in 

the Ottawa Charter (WHO, Geneva, 1986), in which the ENWHP agreed in 1996 on 

the following definition:

– “Workplace Health Promotion (WHP) is to bring together the efforts of 

employers, workers and society to improve the health and well-being of people 

in the workplace. This can be achieved by combining activities aimed at 

improving organization and working conditions, promoting active 

participation and encouraging individual development”.
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• This definition advocates the integration of health promotion into 
traditional Occupational Risk Prevention interventions and 
attempts to establish a conceptual framework to help organize and 
undertake health programs in the company that consider actions 
at the individual, environmental and organizational levels, seeking 
and promoting the participation and collaboration of all relevant 
stakeholders both in the company and in the community.

• In Spain, activities related to occupational health and safety are 
endorsed and supported by the National Institute for Occupational 
Safety and Health (INSST): https://www.insst.es

Health Promotion-EU



OCCUPATIONAL RISK 
PREVENTION -SPAIN

• In Spain, activities related 
to the ORP have the 
endorsement and support 
of the National Institute 
for Safety and Health at 
Work (INSST):

• https://www.insst.es



• IT INCLUDES MULTIPLE ASPECTS:

– Actions aimed at strengthening individual skills and capacities.

– Actions focused on changing the social, environmental, and economic 
determinants of health to optimize their positive impact on public and 
personal health.

• THESE ACTIONS ARE RELATED TO:

– Healthy environments and lifestyles (physical activity and reduction of 
sedentary lifestyles, nutrition, prevention of alcohol and tobacco 
consumption), stress management, education for a healthy sleep. 

– Health equity, local health, and community health.

– Information about various networks working for health.

• DISEASE PREVENTION INCLUDES MEASURES

– To reduce the presence of risk factors for disease.

– To prevent its progression and mitigate consequences once established.

HEALTH PROMOTION IN THE 
WORKPLACE - WHAT IS IT?



•HEALTH PROMOTION IN THE WORKPLACE has become an effective strategy to address headache 
and migraine-related challenges. 

•It seeks to create an environment that promotes HEALTHY LIFESTYLES by providing workers with the 
tools and knowledge they need to improve their health.

• It goes beyond simply providing information about healthy habits; it involves CREATING POLICIES, 
PROGRAMS AND PRACTICES that promote the adoption of healthy behaviors and disease prevention

.
•It can have a SIGNIFICANT IMPACT ON HEADACHE AND MIGRAINE PREVENTION. It involves a 
PROACTIVE APPROACH to health promotion in the workplace. 

HEALTH PROMOTION IN THE 
WORKPLACE - WHAT IS IT?



HEALTHY 

COMPANY

Assess the 
situation

Define the objectives 
and necessary actions

Evaluate the Results 
Obtained and 
Conclusions

Process the data

Analyze the collected 
information

PROCEDURE FOR ACTION IN HEALTH 
PROMOTION FROM A PREVENTION SERVICE



Steps to carry out a 
health program in the 
company

8- Review and Update the 
Program: continuous 
improvement
7- Evaluate the Results of the 
Action Plan
6- Execute the Action Plan
5- Establish an Action Plan
4- Prioritize needs
3- Conduct a needs assessment
2- Establishing an Organizing 
Committee
1- Ensure management support



To take action in Primary Prevention in the 
Workplace through health campaigns in 

companies, the voluntary participation of the 
worker is required.

YOU CANNOT PREVENT OR IMPROVE WHAT IS 
NOT KNOWN.



PREVENTIVE STRESS MANAGEMENT 
RECOMMENDATIONS FOR PATIENTS 
WITH HEADACHES OR MIGRAINE

Support Materials

HABRÁ QUE CAMBIAR LAS CAPTURAS 
POR LA VERSIÓN INGLESA



PREVENTIVE SLEEP MANAGEMENT 
RECOMMENDATIONS FOR PATIENTS 
WITH HEADACHES OR MIGRAINE

Support Materials

HABRÁ QUE CAMBIAR LAS 
CAPTURAS POR LA VERSIÓN 
INGLESA



PREVENTIVE RECOMMENDATIONS ON 
LIFESTYLE MANAGEMENT FOR PATIENTS 
WITH HEADACHES OR MIGRAINE

Support Materials
HABRÁ QUE CAMBIAR LAS 
CAPTURAS POR LA VERSIÓN 
INGLESA



CONCLUSIONS
1. Migraine is a chronic and multifactorial disease.

2. In occupational health, prevention, early detection, early referral, control and 
follow-up coordinated with public health can (and should) be carried out.

3. It is necessary to know the type of headache, its causal and triggering factors and its 
response to therapies and their adverse effects.

4. Individual health surveillance (health examinations) and collective health surveillance 
(epidemiological studies) is the main preventive tool available to companies or 
organizations to take care of the health of their employees.



CONCLUSIONS
5. The approach from the Occupational Health Units of the Prevention Services is basic 

to facilitate a higher quality, healthier, longer and healthier life. 

6. Health Promotion at work requires a work in which the whole company or 
organization is involved.

7. It is necessary to integrate all the workers adhered to the project and evaluate their 
evolution in the surveillance and health promotion consultations (Occupational 
Medicine and Nursing), which will give more consistency to the project.

8. Avoiding stigmatization of people living with migraine or chronic headache is a key 
factor for their personal involvement in the process of social and labor integration.


